Feedback Ahrend — Jesper Belonje
English below

Dutch:

Feedback Dominique:

Tops: Communicatief sterk, maakt duidelijke afspraken en is aanwezig. Goed hoofd en bijzaken
scheiden, kan goed uitdagingen presenteren & erover brainstormen

Tips: Kan tijdens creatieve proces wat rommelig overkomen (zoeken naar losse idee blaadjes) ->
meeting input bepaald meeting output

Feedback FocusOn:

Tops: Thema neurodiversiteit snel eigen gemaakt, geconstateerd dat het te breed is, tijdig focus
gecreéerd, oplossing rekening gehouden met Ahrend propositie

Tips: Vrij laat aan eindprototype begonnen (wel heel tijdsefficient gebouwd) maar het licht element
zelf heeft nog ruimte voor meer diepgang.

Voorbeelden/context:
Vanuit vraagstuk; hoe neuroinclusief kantoor maken?

Zat (Ahrend) op richting van ontprikkel ruimtes als genezing als we overprikkelt zijn geworden. Sterk
standpunt Dominique: "Voorkomen is beter dan genezen" dus in preventie hoek gaan zitten.

Zichzelf lat hoog gelegd om op open werkplek te focussen, wat wel zeer belangrijk aspect is want de
neurodiversen laten afzonderen in hokjes kunnen ze beter thuisblijven



Translated with deepl.com
English:
Feedback from Dominique:

Strengths: Strong communication skills, sets clear expectations, and is fully engaged. Good at
distinguishing between main and secondary issues; skilled at presenting challenges and
brainstorming solutions.

Tips: Can come across as a bit disorganized during the creative process (searching for loose sheets of
paper with ideas) -> meeting input determines meeting output

Feedback from FocusOn:

Strengths: Quickly made the topic of neurodiversity their own, recognized that it was too broad,
established focus in a timely manner, and developed a solution that took Ahrend’s proposition into
account.

Tips: Started the final prototype fairly late (though it was built very efficiently), but the lighting
element itself could use more depth.

Examples/context:
Based on the question: How can we make an office neuroinclusive?

Ahrend was leaning toward “de-stimulation” spaces as a remedy when we become overstimulated.
Dominique’s strong stance: “Prevention is better than cure,” so we decided to focus on prevention.

Set a high bar for ourselves by focusing on open workspaces, which is a very important aspect
because if neurodiverse individuals are isolated in cubicles, they might as well stay home.
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